‘ﬁ brazen + €3 TlentBoard




The Brazen Story
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Pioneered Launched Trusted Work with
virtual hiring virtual partner of 20% of the
eventsin 2012 recruiting 600+ Fortune 100
suite in 2018 companies
worldwide
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The Talent Board Story
11 1,200 1.25 Million

How many years we've Number of companies Number of
been researching that have participated candidates we've
candidate experience since 2011 surveyed since 2011
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Tough Labor Market and Resentment Is Up
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Candidate Ghosting Is Top Challenge

Candidate ghosting/accepting other offers
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Core Attraction/Engagement Activities That Drive Highest
Satisfaction Levels Among TA Teams

Posting to
_________ Job
Virtual Boards
Recruiting @
Events
Posting on
""" Social Media
Posting g T SEEae D
On
LinkedIn
In-Person
Recruiting
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Major Perception and Satisfaction Gaps Between
Recruiters, the C-Suite, and Candidates

47% of C-suite
Very Satisfied

21% of Recruiters
Very Satisfied
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In the Last 6 Months TA Teams Have Made Changes to Adapt

Changed job requisitions to
reduce barriers to application

o

N

® 42% Yes, we've changed our regs
to drive up application

@ 27% No, we have not changed our
regs but are considering it

® 21% No, we have not changed
our regs and don’t anticipate
doing so

® 10% Unsure
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Additional Adaptation

LinkedIn posting (38%)

more social media posting (35%)

Increased recruitment marketing (34%)

more virtual recruiting events (29%)
additional employer branding activities (27%)
more in-person recruiting (23%)
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